COLLECTIVE AGREEMENT

BETWEEN

CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL 4588
CARETAKERS, BUS DRIVERS

AND
PEMBINA TRAILS SCHOOL DIVISION

Note
The Web Posting version of this Collective Agreement excludes
those Letters of Understanding which form part of this Collective
Agreement in which individual names of employees are identified.

Term of Agreement:

July 1, 2015 - June 30, 2020
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